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PREAMBLE

This Code of Ethics (hereinafter also the "Code") expresses the ethical principles and values adopted
by TERMOMECCANICA GL S.r.l. (hereinafter, for brevity, also "TERMOMECCANICA" and/or the "Compa-
ny") in the conduct of its business and corporate activities.
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TERMOMECCANICA confirms - also through this document - its intention to pursue a model of conduct
suitable for facing the challenges arising from contemporary society and from markets on a global
scale. For this reason, the Code is valid both in Italy and abroad, while taking into account the reli-
gious, cultural, social and economic diversity of the different contexts in which TERMOMECCANICA op-
erates.

TERMOMECCANICA - by preparing adequate information, prevention and control tools - ensures trans-
parency in the conduct adopted, intervening, where necessary, to suppress any violations of the Code
and monitoring its effective observance.

The Code expresses the ethical and behavioral profile that guides all those who, in various capacities,
cooperate in conducting the Company's business and activities in relation to shareholders, employees,
collaborators, external consultants, suppliers, customers, entities, communities, institutions and other
parties. Collectively, such parties are referred to by the English term stakeholders, as they have inter-
ests connected with TERMOMECCANICA's activities.

1. BRIEF HISTORY OF THE GROUP

The history of TERMOMECCANICA G.L. S.r.l. began in 1978 in Casina, in the Reggio Apennines, thanks
to the initiative of its founder, Luciano Giangolini. Initially operating as a seller of paints and compo-
nents for body shops, Giangolini promptly understood the strong demand for equipment that charac-
terized the market at the time, choosing to capitalize on his field experience to establish an indepen-
dent manufacturing business. What began as a concrete response to the needs of local body shops
evolved over time, leading the company in 2005 to move to Felina di Castelnovo ne' Monti, where its
registered and production offices are still located.

Still owned by the Giangolini family and led by the President and Sole Director, Romeo Giangolini, to-
gether with his sons Davide, Andrea and Matteo, the company has transformed over the years from a
modest assembly business into one of the world leaders in the design and production of high-quality
equipment for automotive body shops and industrial painting systems.

2. VALUES.

TERMOMECCANICA undertakes to lead the sector by applying the active principles of human intelli-
gence, combining research, development, creativity and innovation. It is dedicated to promoting in-
dustrial synergy and strategic integration in order to provide ingenious solutions that best meet our



customers' needs. TERMOMECCANICA's actions are inspired by the following values:

Excellence - TERMOMECCANICA is guided by the pursuit of excellence in every area of its activity, with
a commitment to achieving the highest standards of quality and performance in providing its products
and services to customers. It also promotes an environment in which continuous learning and im-
provement are encouraged and valued.

Innovation - TERMOMECCANICA recognizes that innovation is the key to long-term success and sup-
ports a culture of creativity and out-of-the-box thinking, encouraging its employees to propose new
ideas, seek innovative solutions and seize emerging opportunities in order to anticipate customer
needs and exceed market expectations.

Integrity - TERMOMECCANICA believes in the ethical and professional values of seriousness and trans-
parency, which must be rooted in the organization and practiced in every function. TERMOMECCANICA
operates in compliance with ethical principles and moral values, ensuring transparency, honesty and
impartiality in every decision made. It maintains the trust of its customers, employees and business
partners through ethical and professional behavior, avoiding any form of corruption or unlawful con-
duct.

Collaboration - TERMOMECCANICA supports the importance of collaboration and integration among the
different departments and teams within the company. It leverages the skills and knowledge of all our
employees, promoting information sharing, cooperation and synergy to achieve superior results as one
team.

Social responsibility - TERMOMECCANICA is aware of its responsibility, in both its individual and collec-
tive exercise, in doing business, and exercises it in daily operations at all levels. TERMOMECCANICA
has always combined the achievement of economic objectives with the protection of the environment
and the territory in which it operates, paying attention and respect to the community, people, produc-
tion and commercial partners, and all other parties who in various capacities contribute to the
company's activities.

3. PERSONS TO WHOM THE CODE APPLIES

The principles and provisions of this Code are binding on all the following recipients:

- persons who, within the company organization, hold top positions (directors, managers);

- persons who, within the company organization, hold positions subordinate to the former (employ-
ees);

- external collaborators who, directly or indirectly, provide services connected with the Company's
corporate activity (consultants, external professionals);

- the Company's commercial or operational partners who have a role in projects and operations.

All recipients undertake to pursue their objectives with loyalty, seriousness, honesty, competence and
transparency, in absolute compliance with the laws and regulations in force.

4. GENERAL PRINCIPLES

4.1 Safety, health protection and working conditions

TERMOMECCANICA, like every other company in the Group, is aware of the importance of guarantee-
ing the best health and safety conditions in the workplace. It undertakes to promote and disseminate
responsible behavior among its employees, implementing the necessary preventive actions in order to
protect the health, safety and well-being of all personnel and of third parties who attend its premises.

The culture of health and safety is disseminated systematically through training and communication
initiatives and is implemented through the continuous updating of methods and systems in light of the
best available technologies, by carrying out a detailed assessment of risks, process criticalities and the
resources to be protected. Company representatives who, in the individual companies, hold roles that
are sensitive for health and safety purposes undertake to comply with the rules and obligations arising
from prevention and protection requirements, while in any event pursuing objectives of excellence,
fully aware of the value represented by the protection of people's health, safety and well-being.

4.2 Social responsibility

TERMOMECCANICA is committed to conducting its business activities in a socially responsible manner,
not only on the basis of what is required by law, but also according to the conduct that may ethically



be expected as a rule. This is reflected in the adoption of company policies capable of reconciling eco-
nomic objectives with the social and environmental objectives of the relevant territory, with a view to
future sustainability and conscious participation in the present.

TERMOMECCANICA undertakes to conduct its activities with honesty, transparency and integrity.

4.3 Respect for human dignity and equal opportunities

TERMOMECCANICA promotes an inclusive work environment in which diversity of ideas, experiences
and cultural backgrounds is respected. All employees must treat one another with respect and dignity,
avoiding discrimination or harassment based on race, religion, gender, sexual orientation, disability or
any other characteristic protected by law.

In internal and external relations, no conduct is permitted that has discriminatory content, whether di-
rect or indirect, based on sex, race, skin color, ethnic or social origin, religious belief, age, health sta-
tus, economic condition and cultural level, political or trade union opinions or opinions of any other na-
ture, nationality, sexual orientation and, in general, any intimate characteristic or characteristic in any
way relating to the uniqueness of the human person, which is instead welcomed as a source of rich-
ness.

TERMOMECCANICA also ensures working conditions that comply with the behavioral rules of good
manners. It also acts to ensure that no episodes of intimidation, mobbing or stalking, or facts in any
event capable of affecting individual personality, occur in the workplace.

4.4 Legality

In carrying out its activities, TERMOMECCANICA acts in compliance with the laws and regulations in
force in the territories in which it operates, with the Code and with internal company rules.

4.5 Confidentiality

TERMOMECCANICA undertakes to treat the information acquired in the performance of work activities
as confidential and, therefore, not to disclose it except within the limits of using such information to
carry out the activity for which it was collected and acquired. TERMOMECCANICA also requires that the
information obtained not be used for personal interests, nor in order to gain undue advantage from it,
in ways contrary to the law or in @ manner that could cause harm to the rights, assets and objectives
of the Company and of the third parties who own such information.

Employees and contract collaborators treated as employees, as well as the Statutory Auditors, are re-
quired not to use confidential information for purposes unrelated to the performance of their activities.

TERMOMECCANICA ensures compliance with the regulations on the processing of personal data and
refrains from seeking confidential data except in the case of consent or legitimate interest, in accor-
dance with the law. The acquisition, processing and storage of personal data of employees and other
persons whose data the Company holds take place in compliance with specific procedures designed to
ensure compliance with current legislation and with the privacy policies adopted by the Company.

4.6 Environmental protection

TERMOMECCANICA undertakes to carry out its activities responsibly and sustainably, with the aim of
preserving and protecting the environment for future generations. TERMOMECCANICA recognizes that
environmental issues are essential to global well-being and undertakes to reduce its environmental
impact through the following actions:

- reducing emissions and the carbon footprint through the rational use of resources, while encourag-
ing the adoption of low-carbon technologies and practices to reduce the ecological footprint;

- responsible resource management, reducing the consumption of water, energy and materials; pre-
serving biodiversity through responsible management of natural resources and reducing the impact
of individual company activities on sensitive ecosystems;

- raising employees' awareness of the importance of environmental sustainability; cooperating with
stakeholders, including suppliers, customers and local communities, to develop shared solutions
and promote sustainable practices throughout the value chain.

5. CONDUCT CRITERIA
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5.1 Conduct criteria in accounting matters

5.1.1. Accuracy and retention of company documentation

All official documents intended to illustrate the Company's management situation must be prepared
with the utmost care in order to ensure their accuracy and truthfulness. They must also be prepared in
accordance with the laws and regulations in force.

In drafting the above-mentioned documents, the personnel involved must exercise due care and main-
tain conduct based on the principles of fairness, honesty and integrity that must characterize the per-
formance of the professional activities within their competence.

In any event, the keeping or drafting of deliberately false or fabricated documentation in a way that
significantly alters the truthful representation of the situation shall not be justified or justifiable.

5.1.2. Recording and documentation of transactions
Every operation, action and transaction carried out by the Company must be properly recorded and
documented so as to allow verification of the decision-making, authorization and execution processes.

Every act or operation performed by personnel must be supported by adequate, clear and complete
documentation to be retained on file, so that it is always possible to verify the reasons for the opera-
tion, its characteristics and the identification of the persons who performed the operation, granted au-
thorizations and carried out checks.

5.1.3. Accounting transparency

All company functions are required to provide maximum cooperation in order to ensure correct and
timely accounting entries. Accounting records based on economic and financial valuations must com-
ply with the criteria of reasonableness and prudence.

Adequate documentation must be retained on file for each accounting entry. Such documentation
must make it possible to identify the reason for the transaction that generated the entry and the rele-
vant authorization.

Supporting documentation must be filed and easily accessible. Anyone who becomes aware of possi-
ble omissions, falsifications or irregularities in the keeping of accounts must immediately inform their
superior or, alternatively, make use of the whistleblowing reporting procedure available on the website
www.termomeccanicagl.com.

5.2 Conduct criteria in relationships among the Recipients

5.2.1. Use and disclosure of information

TERMOMECCANICA considers the dissemination of correct, complete and truthful information on all
company facts - and the maintenance of due confidentiality regarding them, where necessary - to be a
prerequisite for creating and preserving a relationship of trust with the market and stakeholders.

Consequently, in managing information, employees must:
- scrupulously and with the utmost confidentiality retain all company information of any kind learned
in the performance of their duties;
- request consent to the processing of personal data for the purposes communicated.
With regard to information in general, employees must:
- avoid any improper or instrumental use of confidential information in their possession and not use it

to their own advantage and/or to the advantage of family members, acquaintances or third parties
in general;
- protect it from access by unauthorized third parties and prevent its dissemination except with spe-
cific authorization from the manager;
- not seek, or attempt to obtain from others, information that does not pertain to their area of compe-
tence or functions;
- classify and organize it so that authorized persons can access it easily and obtain a complete pic-
ture from it.
Employees who are not expressly authorized, in the forms and under the terms set out in Legislative
Decree no. 196 of 2003 concerning the protection of individuals and personal data, are prohibited from
becoming aware of, recording, processing and disclosing the personal data of other employees or of



third parties.

5.2.2. Privacy protection and data processing

TERMOMECCANICA respects personal data through the adoption of the most suitable precautions and
security measures regarding the processing of personal, special-category and judicial data collected
from time to time.

In accordance with applicable law, any investigation into sensitive opinions, sexual preferences, reli-
gious beliefs, political affiliations, health conditions and judicial history is prohibited where not neces-
sary, while preserving the private life of all persons.

Within TERMOMECCANICA, data processing is carried out in compliance with EU Regulation 2016/679.
With a view to protecting personal data, as well as confidentiality and respect for the dignity of natural
persons, TERMOMECCANICA invites its Collaborators to pay attention to the information they may in-
voluntarily provide outside the company environment.

TERMOMECCANICA ensures the protection of the personal data processed by adopting all technologi-
cal, organizational and logistical measures most appropriate to guarantee effective compliance with
the safeguards and principles provided for by EU Regulation 2016/679, as well as appropriate and ade-
quate measures aimed at protecting the integrity, confidentiality and availability of the information in
its possession.

5.2.3. Conflict of interest

A relationship of complete trust exists between TERMOMECCANICA and its employees at every level.
Within this relationship, the primary duty of the director and employee is to use the company's assets
and their own working abilities to pursue the corporate interest, in compliance with the principles es-
tablished in the Code, which represent the values by which TERMOMECCANICA is inspired.

In this perspective, the director, employees and collaborators in any capacity of TERMOMECCANICA
must avoid any situation and refrain from any activity that may set a personal interest - whether direct
or indirect - against those of the company or that may interfere with and hinder the ability to make im-
partial and objective decisions in the interest of the enterprise.

The occurrence of conflict-of-interest situations, in addition to being contrary to the law and to the
principles established in the Code, is prejudicial to TERMOMECCANICA's image and integrity.

The recipients indicated above must therefore exclude any possibility of overlapping or otherwise in-
terweaving, by exploiting their functional position, economic activities based on personal and/or family
interests with the duties they perform or hold within the individual companies.

5.2.4. Use and protection of company assets
All employees and collaborators must remember that the tangible and intangible company assets
made available to them by TERMOMECCANICA must be used:

- with the utmost care and properly, also in order to avoid damage to property or injury to persons;

- avoiding, as far as possible, waste, tampering or uses that may compromise their efficiency or ac-
celerate their normal deterioration;

- exclusively for purposes connected with and instrumental to the performance of work activities;

absolutely avoiding, except as provided by specific regulations, the use or transfer of such assets
by third parties or to third parties, even temporarily.

All employees and collaborators are responsible for the use and custody of the assets granted to them
by the Company.

IT equipment and applications must also be used in compliance with the above and, in particular:

- carefully following company security and confidentiality policies;

- absolutely avoiding the acquisition, use or transmission, particularly if massive in scale, of informa-
tion and content unrelated to work activities;

- not altering the hardware and software configurations provided by the individual companies.
In compliance with the laws and regulations in force, TERMOMECCANICA carries out checks and imple-
ments measures to prevent conduct that is not in line with the above.

All employees must also work to reduce the risk of theft, damage or other external threats to the re-
sources assigned to them or present in the company, promptly informing the designated functions in



the event of anomalous situations.

5.2.5. Respect for and enhancement of human resources

Human resources are an indispensable element for the existence, development and success of every
enterprise. TERMOMECCANICA therefore pays special attention to enhancing, protecting and develop-
ing the abilities and skills of all its employees, so that they can express their potential and profession-
alism to the highest level.

The companies of the Group offer all their employees equal job opportunities, according to their re-
spective professional characteristics and performance abilities, without any discrimination.

For this purpose, each individual Group company, in compliance with all applicable laws, regulations
and company policies and through the competent functions, undertakes to:

- select, hire, remunerate, train and evaluate employees on the basis of merit, competence and pro-
fessionalism, without any political, trade union, religious, racial, language or gender discrimination;

ensure a work environment in which relationships between colleagues are based on loyalty, fair-
ness, collaboration, mutual respect and trust;

offer working conditions that are adequate from the standpoint of safety and health and that re-
spect the moral personality of everyone, in order to foster interpersonal relationships free from
prejudice;

intervene in the event of attitudes that do not comply with the principles set out above;

combat, in particular, any form of intimidation, hostility, isolation, undue interference or condition-
ing, and sexual harassment.

5.3 Conduct criteria in relations with the community

5.3.1. Relations with the Public Administration

For the purposes of this Code, Public Administration means public bodies, entities entrusted with pub-
lic services, natural or legal persons acting as public officials, persons in charge of a public service,
members of a body of the European Community, officials of the European Communities or officials of a
foreign State, the judiciary and public supervisory authorities.

In relations with the Public Administration, special care must be taken not to carry out acts in breach
of legal requirements and of this Code of Ethics. In particular, it is expressly prohibited to:

mislead anyone by using artifices or deception in order to obtain an unfair profit to the detriment of
the State, another public body or the European Union. In particular, compliance with the law and
proper business practice is recommended in relation to tenders, negotiations, concessions, licenses
and similar matters, and to requests for financing, contributions, subsidies and grants from the
State or any other party belonging to the Public Administration;

use or present false declarations or documents, or omit information due, in order to obtain contribu-
tions, financing, subsidized loans or other disbursements of the same kind granted or paid by the
State, other public bodies or the European Union;

allocate for a different use any financing obtained from the State, another public body or the Euro-
pean Union to support initiatives aimed at carrying out works or activities of public interest;

alter the operation of an IT or telematic system by manipulating the data or programs contained in
it in order to obtain an unfair profit and cause damage to the State or another public body;

influence in any way the decisions of representatives of the Public Administration in an improper
and/or unlawful manner, such as, by way of example, soliciting and/or accepting and/or paying
and/or offering to them, directly or through third parties, sums of money or other benefits in ex-
change for favors, compensation or other advantages for oneself. Commercial courtesies, such as
gifts or forms of hospitality, are permitted only if they do not exceed normal commercial and/or
courtesy practices and if, in any event, they are such as not to compromise the impartiality and in-
dependence of judgment of the representative of the Public Administration;

receive, even indirectly, money or other benefits in order to omit or delay acts or to perform acts
contrary to the official duties of the public official or person in charge of a public service. Pursuant
to Article 357 of the Italian Criminal Code, public officials are those who exercise a legislative, judi-
cial or administrative public function; pursuant to Article 358 of the Italian Criminal Code, persons
in charge of a public service are those who, in any capacity, provide a public service.



5.3.2. Gifts and benefits

During business negotiations or commercial relationships with both the Public Administration and cus-
tomers and suppliers, general criteria of fairness, transparency and integrity must be applied. In par-
ticular, the following must not occur:

- examining, proposing or promising employment and/or commercial opportunities that may person-
ally benefit employees of the Public Administration or customers/suppliers;

- offering in any way gifts, donations, benefits, including indirect benefits, goods, services and perfor-
mances or favors that are not due or that exceed ordinary courtesy relationships;

- soliciting or obtaining confidential information that may compromise the integrity or reputation of
both parties, as well as provide relevant direct or indirect benefits for oneself or for TERMOMECCA-
NICA;

- undertaking actions aimed at improperly influencing the decisions of the counterparty.

Furthermore, managers, employees or collaborators in any capacity of TERMOMECCANICA must not
accept any goods or services, gifts, benefits, performances or donations that exceed ordinary courtesy
relationships from external or internal parties in any case, and in particular in connection with the initi-
ation of actions or conduct aimed at favoring such parties. An employee who receives gifts or prefer-
ential treatment from persons appointed by the Public Administration, customers or suppliers that ex-
ceed ordinary courtesy relationships must immediately inform their superior or the Supervisory Body
(ODV).

5.4. Conduct criteria in relations with suppliers and consultants

TERMOMECCANICA undertakes to seek professional suppliers and external collaborators who share the
principles and contents of the Code. It also promotes the building of long-term relationships in order to
progressively improve performance in protecting and promoting the principles of the Code.

In relations with suppliers and external collaborators, they are required to:
- cooperate to constantly meet the needs of customers and consumers in terms of quality, cost and
delivery times;

- comply with internal procedures for selecting and managing relationships with suppliers and exter-
nal collaborators, without preventing any party that meets the required criteria from competing for
supplies;

- comply with the agreed contractual conditions and maintain an open and sincere dialogue.

6. METHODS OF IMPLEMENTING THE CODE OF ETHICS

6.1 Supervision of the Code

The Sole Director has issued the Code of Ethics and acts as its main Executor and "Guarantor".

6.2 Sanctions system

The preamble to this Code already clearly emphasizes the precise and punctual compliance with all le-
gal provisions by every employee in the performance of their work activities.

Failure to comply with them can only result in the application to the employee of the sanctioning pro-
cedures provided for by those provisions or by specific laws.

Compliance with the Code, however, must arise not so much from an obligation imposed by the indi-
vidual company on its employees, but from the employees' sharing of the fundamental values set out
init.
This does not, however, exclude TERMOMECCANICA's right and duty to monitor compliance with the
Code, implementing all prevention and control actions deemed necessary or appropriate for that pur-
pose.

Violation of the rules of the Code constitutes a breach of the primary obligations of the employment
relationship or a disciplinary offence, with all legal consequences, including those relating to the con-
tinuation of the employment or collaboration relationship.

Therefore, in the event of ascertained violations, TERMOMECCANICA intervenes by applying the mea-
sures provided for by the sanctions system.



Such measures, proportionate to the seriousness of the infringements committed, are applied in com-
pliance with the procedure prepared for that purpose, provided that the infringements from which they
arise do not also constitute violations, in addition to the rules of the Code, of contractual and legal pro-
visions.

In such a case, the sanctions provided for by the applicable legislation shall apply.



